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Dear Skagit County residents, 
 
Welcome to the Skagit County Developmental Disabilities 
Orientation to County Services guide, designed to provide you with 
helpful information on supports for individuals interested in working 
and contributing in their community.  
 
If you are looking for more specific resources not included in this 
guide, including topics like education, recreation, support & 
advocacy, please see the Skagit County Developmental Disabilities 
Resource Guide. Guides can be found at Skagit County Public Health 
or online at http://www.skagitcounty.net/Departments/PHCS/main.htm  
 
We hope this guide provides you the basic knowledge of adult 
services for individuals with developmental disabilities.  Do not 
hesitate to contact us with additional questions. 
 
 
Sincerely, 

 
Skagit County Department of Public Health  
Developmental Disabilities Program Staff 
  

Skagit County Department of Public Health  

   

 Jennifer Johnson, Director 

    Howard Leibrand, M.D., Health Officer 

 

https://www.skagitcounty.net/departments/phcs/main.htm
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Skagit County Program Overview and 
Governing Principles  

 
The Developmental Disabilities program provides a range of services and supports to 
enhance the lives of Skagit County Citizens with developmental disabilities and their 

families.  We work with individuals, families, schools, agencies and the business 
community, as well as state and federal government to support the full participation of our 
citizens in all aspects of community life.  We coordinate, fund and manage local services 
through sub-contracts and partnerships with other agencies specializing in early childhood 

development, employment, retirement, and advocacy. 
 

Our County services are consistent with the Working Age Adults 
Policy, which encourages paid employment in typical settings in the 

community as the primary service option for adults ages 21-62.           
(For more on the Working Age Adults Policy, see page 11.) 

 

  
 

All vocational services are guided by the following values which are the core of    
County-delivered services in Washington State: 

 
oPower and choice- making our own choices and directing our lives. 

 
oRelationships- having people in our lives who we love and care about and 

who love and care about us. 
 

oStatus & contribution- feeling good about ourselves and having others 
recognize us for what we contribute to others and our community. 

 
o Integration- being a part of our community, through active involvement.   

This means doing things we enjoy as well as new and interesting things. 
 

oCompetence- learning to do things on our own or be supported to do     
things for ourselves. 

 
oHealth & Safety- feeling safe and secure and being healthy. 
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Inclusion Defined 
 
Inclusion is a state of being valued, respected and supported.  It’s 
achieved when we focus on the needs of every individual and work 
to ensure that we all achieve our full potential. The spirit of 
inclusion is grounded in the idea that all individuals with disabilities 
have a right to be included in everyday settings and activities as 
their friends, family and neighbors. 
 

Key elements of inclusion are: 
 

 Learning to live and work together; 

 Actively including others in collaboration to maximize individual and collective 
contributions; 

 Involving the right people (regardless of rank or tenure) in innovation, decision-
making, and leadership; 

 Demonstrating openness, respect, collaboration, and appreciation of the validity of 
different points of view; 

 Recognizing the intrinsic value of all human beings by creating conditions that foster 
equity, empowerment, awareness and competence at the personal, group and 
organizational levels. 
 
Community inclusion occurs when: 
 

 New relationships are built and current relationships are strengthened with 
neighbors, co-workers, friends and other community members; 

 Choices are available from a variety of possibilities to decide what to do, when and 
with whom; 

 Strengths, gifts and contributions are recognized and opportunities are available to 
learn more; 

 People are respected and valued for what they have to offer; 

 People feel strongly valued by others and are an integral part of a group or 
community. 
http://blog.satraininginstitute.org/community-inclusion/ January Newsletter 
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Inclusion continued… 
 

Core values of inclusion 
 

1. Commitment- Take personal and organizational responsibility to 
ensure that the principles and values of inclusion are practiced. 
 

2. Passion- Have an unwavering desire for a culture of belonging. 
 

3. Courage- Stand up, speak up and defend a culture of belonging. 
Challenge the status quo. 

 
4. Authenticity- Always be real and transparent with others. 

Demonstrate open communication, vulnerability, respect, and accept 
of one another. 

 
5. Interdependence- Respect and value all participants in our common 

endeavor. Reach out and engage various constituents and create 
partnerships, collaborations, community, and respectful conflict 
resolution. 

 
6. Integrity- Behave so that others will trust, respect and believe your 

actions, words and intentions. 
 
 
Benefits of Inclusion 
 

 
 
 
  

 Innovation 
 

 High performing organizations  Commitment 

 Creativity  Productivity retention  Increased profits 
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Preparing for Employment 
 

 
Washington State is nationally recognized for supporting individuals with 
developmental disabilities in finding gainful employment in typical community 
settings. Our public values are a job, a place in the community and friends.  
Accordingly, Washington State has a policy, the Working Age Adult Policy which 
directs funding for working age adults (adults age 21-62) towards supports to help 
individuals find and maintain a job. Support to you is based on your strengths and 
interests. 
 

Regardless of your disability, there are opportunities and expectations that 
you can work and fully participate in your community. 

 
Below are tips on preparing for being employed in your community:   

 

 Find volunteer work or other activities that will help you gain experience and skills 

 Identify your job skills and preferences 

 Develop work skills to increase your employability: 
o Be punctual and dependable 
o Take pride in your work 
o Respect authority 
o Wear appropriate clothing and have good personal hygiene 
o Communicate with others 
o Be flexible  
o Show enthusiasm 
o Take the initiative to start new duties 

 Learn how to take the bus and apply for specialized transportation                             
(see page 10 for more information) 

 Participate in a variety of community work experiences 

 Obtain as much paid and unpaid work experience as you can 

 Develop a resume and list of skills that you have obtained over the years 

 Enlist friends, relatives and others to help with your job search. Contact employers       
in your community 

 Practice job interviewing 
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Transportation is Key to Employment 
 
Skagit County transportation tips and resources 
 
• When looking for a place to live, think about what public transportation is 
available. Ask yourself if it is possible to live close to a bus line.                          
Skagit County’s public transportation is provided by Skagit Transit.   
 
• Learn about Skagit County’s transportation options, which may include taking the 
bus, carpooling, walking, biking, or utilizing specialized transportation like          
Dial-a-Ride. 
 
• Ride the Skagit Transit bus with your family and friends to learn the routes in your 
community. Increasing your transportation skills will offer you more opportunities 
for employment and connecting to your community. 
 
 Skagit Transit offers reduced fare cards to those who qualify. You can apply for a 

reduced fare card at the Skagit Station or Skagit Transit’s main office:                 
600 County Shop Lane, Burlington or call (360) 757-3344. 
 

• If you require personal care assistance (PCA), be sure to let the Skagit Transit 
driver know. It will allow your personal care assistant to accompany you free of 
charge. 
 
• Service animals are allowed on public transportation. 
 
• All the buses are accessible and are equipped with straps and securing systems, 
provide priority seating and have lifts or can “kneel” to the curb. 
 
• A Regional Reduced Fare Permit is available for seniors and individuals with 
disabilities to pay lower fares on most other transit agencies and Washington State 
Ferries. To obtain the reduced fare permit you will need to provide proof of your 
disability, forms signed by your doctor, photo ID and a fee. Contact your local 
transit agency for more information.  
 

Transportation is critical for getting a job and 
connecting to your community. 
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       with 
 
 
 
 
 

 

Skagit Transit’s Travel Training Program 

What is Travel Training? 

The travel training program is designed for seniors and people with disabilities. It provides 
the assistance necessary for each person to successfully use Skagit Transit’s fixed-route 
buses. The training is customized to meet individual needs, whether it be a basic orientation 
to the fixed-route system or an in-depth, hands-on training. Travel training can range from 
one hour to several days, however long it takes for you to be safe and comfortable using the 
fixed-route bus service. 

Travel Training gives you confidence and skills to: 

 Plan a trip  Get to and from the bus stop  Board a bus 

 Use the lift  Transfer between buses  Ask the driver for assistance 

 Identify landmarks  Obtain & use a fare card  Exit the bus at the correct stop 

 

What are the benefits of travel training? 

 You don’t have to rely on family, friends and/or neighbors for trips to town. 

 Freedom to go where you want when you want. 

 Increased confidence and independence. 
 

Are you looking for: independence, flexibility and reliability? 

Want to ride the Fixed-Route Buses but not sure how? 

Skagit Transit has the program for you, and it’s FREE! 

Call Skagit Transit at (360) 757-4433 or (360) 299-2424 

TDD (360) 757-1938 
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So what are Adult Services? 
Adult Services provide eligible adults age 21 and older vocational services. 
This may include support to find and maintain employment, long term career 
planning, and assistance connecting to vocational opportunities that the 
general public enjoys.  

Retirement services are available for eligible individuals aged 62 or older. See 
page 17 for more information.  

Eligibility and referral is determined by the Developmental Disabilities 
Administration (DDA). Services are based on availability of funding and 
eligibility requirements. 

The Working Age Adults Policy 

Under Washington State’s Working Age Adult Policy, individuals of working 
age 21-61 are recognized as valued members of our community who deserve 
to be gainfully employed, with opportunities for advancement. 

All Adult Services follow the Washington State Working Age Adult Policy 
(https://www.dshs.wa.gov/sites/default/files/DDA/dda/documents/policy
/policy4.11.pdf), which promotes gainful employment in integrated 
settings in the community as the preferred option for working age adults 
(age 21 through 61).  

Gainful employment: Employment that reflects achievement of or progress 
toward a living wage.  

Integrated settings: Typical community settings not designated specifically 
for individuals with disabilities in which the majority of individuals employed 
or participating are individuals without disabilities.  

Types of services for adults 

Supported 
Employment 

Community 
Access 

https://www.dshs.wa.gov/sites/default/files/DDA/dda/documents/policy/policy4.11.pdf
https://www.dshs.wa.gov/sites/default/files/DDA/dda/documents/policy/policy4.11.pdf
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Career Path Services 
Career Path Services are individualized vocational services based on a Career Path Plan that 
is created to support you to pursue and/or maintain employment. All participants, regardless 
of the severity of disability, are supported to move along a career path. 
 

Career Path Planning 
One of those services is a Pathway to Employment, which is your unique path to finding a 
job, beginning with an individualized plan that considers your career goals, what you need, 
and the best way to provide your support. The purpose of the Plan is to create a service 
agreement between you and your Career Path Provider. The provider you choose will use 
the plan to identify your career path goal, the support you will need, and what the provider 
will do to help you achieve your goal. You will read more about choosing a Career Path 
provider in Steps 4 and 5 of this guide. 

Your career path plan can change over time as you gain skills and your interests change. 
Individuals have the right to change or exit their plan whenever they choose.  
 

Pathway to Employment at a Glance 

 
 
 
 
 
 
 
 
 

 
 
 

 
 
 

An employment specialist works 

with you to explore your strengths, 

interests, work history, 

employment goals and more.   

An employment specialist helps you 

identify and invite people you know to be a 

part of the Planning Team. The Team will 

also include your DDA Case Manager, and 

the employment specialist you selected. 

The Team helps you in creating 

a Person-Centered Employment 

Plan and Actions Steps that 

reflect your employment goals.  

Funding for services will only be 

provided after the Pathway Plan is 

approved and a signed County Service 

Authorization is in place.    

An employment service 

provider provides support to 

implement the plan and 

achieve the goal of gainful 

employment.    

PLAN 

JOB 

Chart courtesy of Jefferson Co DD 

Program 
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Your Pathway to Employment 
 

Your individual Pathway to Employment may include the 
following activities: 

 
1. Intake: An initial meeting to gather and share basic information. 

 
2. Discovery: An individualized approach to learning your likes and 

dislikes, job preference, goals and skills in order to develop an 
employment plan.  

 
3. Job Preparation: Work readiness activities that may include trial 

work experience, volunteer support, and transportation training. 
 

4. Marketing: Identifying and negotiating jobs, building relationships 
with employers and customized employment development. 

  
5. Job Coaching: Supports needed to perform and excel in your job. 

 
6. Job Retention: Support to keep your job, maintain positive 

relationships with employer, identify opportunities, negotiate a raise 
in pay, promotion and/or increased benefits. 

 
 

Once you choose an employment provider, they’ll work with you in creating 
and managing your career path plan. Remember, this is a living document 
based on your goals and interests that you have the right to change at any 
time. You also decide who is allowed to be a part of your planning team.  
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Supported Employment 
 

What is Supported Employment? 
 
Supported employment is paid employment for people who have disabilities 
and a demonstrated inability to gain and maintain competitive employment. 
Supported employment occurs in a variety of typical, integrated business 
environments. Supported employment includes minimum wage pay or better, 
assistance obtaining and maintaining jobs, and assistance with promotion and 
career development. Support is provided to individuals, employers, and/or 
coworkers through activities such as on-the-job training, job restructuring, 
and technical assistance to employers and coworkers. 
 
How is supported employment different than vocational rehabilitation 
(DVR)? 
 
Supported Employment is different from traditional rehabilitation services. 
DVR services focus on short-term assistance and training in order to access 
employment. For many people with barriers to employment, initial training 
and assistance of short duration will result in meaningful and lasting 
competitive employment. For other people who have more significant 
support needs, short-term support will be insufficient for accessing and 
maintaining employment. It is for these individuals that Supported 
Employment is designed. 
 
How do I access DVR? 
 
Even if Supported Employment is right for you, DVR services could still be 
a part of your Path to Employment. Your DDA Case Manager, school staff, 
or family may help you connect with the Division of Vocational 
Rehabilitation (DVR). DVR is the first step in getting assistance finding a job 
for most people. Call them for information on their next orientation: 
 
Main line: (360) 429-3097 
TTY: 1-800-209-5446 or use 711  
http://dshs.wa.gov/dvr/  

 
 
 

http://dshs.wa.gov/dvr/
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How do I access supported employment through Skagit County? 
 
• You must be a client of the Developmental Disabilities Administration 
(DDA). (Formally known as DDD-Division of Developmental Disabilities). 
• Your case manager from DDA must assess you for eligibility for this paid 
service and provide the County with a referral. 
• There must be funds available to meet your long term support needs. 

 
 
Who will work with me? 
 
Whether you work with DVR first or with Skagit County, you have the 
right to choose any “qualified provider” that does business with Skagit 
County. We strongly recommend that you interview all available providers 
and make a choice based on your needs and individual circumstances. Skagit 
County subcontracts with agencies that specialize in providing employment 
support services. For more information on choosing a “qualified provider” 
see page 24.  

 
 

Other information regarding Supported Employment 
 
DDA Policy, County Services for Working Age Adults: 
http://www.dshs.wa.gov/pdf/adsa/ddd/policies/policy4.11.pdf 
 
DDA Policy, Qualified Providers 
http://www.dshs.wa.gov/pdf/adsa/ddd/policies/policy6.13.pdf 
 
County Guidelines for Providing Services 
http://www.dshs.wa.gov/pdf/adsa/ddd/c_guidelines.pdf  

 
 
 

 

 

 

http://www.dshs.wa.gov/pdf/adsa/ddd/policies/policy4.11.pdf
http://www.dshs.wa.gov/pdf/adsa/ddd/policies/policy6.13.pdf
http://www.dshs.wa.gov/pdf/adsa/ddd/c_guidelines.pdf
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“I want to work!  How do I get on my   
Pathway to Employment?” 

 
You may be thinking, ‘I can barely get out of the house to get to an appointment, 
how am I going to get to work?’ Good news!  Work can be broken down in to tiny 
steps. Examples include getting out in to the community, exploring transportation 
and trying out different types of work. 

Career Path Planning is the basis for determining services. All services are 
individualized for each participant and are based on individual choices, preferences 
and support needs. All participants are supported to pursue and/or maintain 
community employment based on their interests and needs.  

There are a series of steps to follow in order to get on your individualized pathway.  
The following pages will walk you through those steps.  The most critical of these 
steps is to get connected with DDA.  Employment services are ONLY available for 
clients of the Developmental Disabilities Administration.   

 

What if I’m not ready yet for employment? 
 

If you receive employment services for at least 9 months, 
haven’t found a job, and decide not to continue looking 
for work, you may choose Community Access services. Community Access 
offers you the opportunity to connect to people in your local community so 
that you can build relationships and friendships with others who have similar 
interests as you. For more information on Community Access, see page 16. 
 

 
But what if my child is not 21 years old yet?    
      
See page 22 for information on ‘Transition Services’ for       
high school students. 
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Community Access 

What is Community Access? 
 
Community Access Services assist individuals to participate in activities that 
promote individualized skill development, independent living and community 
integration. Activities provide opportunities to develop personal relationships 
in your local community and to learn, practice, and apply life skills that 
promote greater independence and community inclusion. 
 
Examples of supports that may be provided: 
• Assistance obtaining membership in desired community organizations 
• Assistance to participate in and contribute to community organizations not 
organized to serve individuals with disabilities 
• Training and support for volunteer work or other community activities 
• Support to build and strengthen relationships with individuals in the local 
community who are not paid to be with the person 
• Developing natural supports 
 
How can I access this service? 
 
This is a service for adults. People have to be clients of the Developmental 
Disabilities Administration and must be referred by their case manager. 
Service availability is dependent upon funding. Working age adults (those age 
21 through 61) need to access vocational services first. If you are a working 
age adult and you participated in vocational services for 9 months, your case 
manager may offer this as an alternative service. Individuals age 62 or older 
may access this as a retirement services. 
 
Who provides this service in Skagit County? 
 
 
 
 

Chinook Enterprises 
2026 N. LaVenture Road, 
Mount Vernon, WA 98273 

(360) 428-0140 

Service Alternatives, Inc. 
210 North Oak Street 
Burlington, WA 98233 

(360) 941-9693 

WVS (Washington Vocational Services) 

503 E Fairhaven Ave  
Burlington, WA 98233 

(360) 419-0915 
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STEP 1 

APPLY FOR DEVELOPMENTAL DISABILITIES 
ADMINISTRATION (DDA) 

DDA (formerly DDD) serves individuals of all ages. It is important to get 
connected early. DDA can provide case management, 
transition/employment support, housing options and in home supports 
including Medicaid Personal Care (MPC). To apply call (360) 429-3103,    
Toll Free at (800) 491-5266 or check out the DDA website at 
www.dshs.wa.gov/ddd 

 

 

 

 

 

900 E College Way, Suite 110 
Mount Vernon, WA 98273 

 

Once you are deemed eligible and are given a case 
manager, your case manager can provide advice and 

support for the following steps. 

 

 

 

http://www.dshs.wa.gov/ddd
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STEP 2 

APPLY FOR SERVICES WITH DVR AND/OR DSB 
 

Division of Vocational Rehabilitation (DVR) and/or Department of Services for the Blind 
provide short-term services designed to achieve competitive employment by providing 
individual assessment, job placement, intensive training and stabilization. Services may 
partner with DDA funding, if long-term supports are needed.  
 
 
Division of Vocational Rehabilitation (DVR)  
 
DVR provides services and support to help individuals with disabilities who want to work 

reach their employment goals. A DVR counselor works with each individual one-on-one 
to design a customized, step-by-step plan to achieve the desired job goal. Their purpose 
is to empower people with disabilities to achieve a greater quality of life by obtaining and 
maintaining employment. They provide individualized employment services and 
counseling to people with disabilities as well as technical assistance to employers about 
the employment of people with disabilities 
 
Mount Vernon DVR: 900 E College Way, Suite 120 
(360) 429-3097 

 
Department of Services for the Blind (DSB)  
 
DSB supports individuals who are blind or visually impaired to gain the necessary skills and 
access opportunities to reach their employment goals. Visit them online at www.dsb.wa.gov . 

 
 
 
 
 
 
 

 
 

 
 

http://www.dsb.wa.gov/
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STEP 3 
 

APPLY FOR SOCIAL SECURITY BENEFITS 
 

Applying for Social Security benefits can be a big task. Many families feel they do not 
have the time or energy to fill out the necessary paperwork, complete the online 
application, and go into the local Social Security office. But the end results can be well 
worth the effort. 
 

Possible Social Security Administration (SSA) Benefits 

 
• SSI (Supplemental Security Income) - individual with low income and low resources 

• SSDI (Social Security Disability Insurance) - individual with a work history 

• SSDAC (Social Security Disabled Adult Child) - parent is retired, disabled or deceased 

 

Why apply? 

 
• Financial assistance with basic living allowance (food and shelter) 

• Can help an individual move toward independence 

• Medical – Medicare and/or Medicaid 

o Being eligible for SSI, can make you eligible for Medicaid, which is a key 
component to obtain ongoing vocational support and other services. 

o Having Medicaid can make you eligible for Medicaid Personal Care with the 
State, providing help with personal care tasks. 

• SSA work incentives can be available to support employment goals and expenses 

 

When to Apply 

 
• Before age 18, SSI will look at parent’s income and resources, but an individual may 

qualify if low income 

• Age 18 and over, SSI will look at the individual with their own income and resources 
(Can apply anytime within the month the individual turns 18) 

• For SSDI and SSDAC, apply anytime if parents are collecting SSA retirement or 
disability benefits, or are deceased; or if you have a work history 
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How to Apply for Social Security Benefits 

 
• Go to www.socialsecurity.gov, click on “Apply for Benefits” on left side. If you do not 
have access to the Internet, call toll-free at 1-800-772-1213 or TTY at 1-800-325-0778 
for an appointment at the local SSA office. If you are denied, appeal within 60 days. 
 
Skagit County SSA Office: 
710 E College Way 
Mount Vernon, WA 98273 
 

SSA Work Incentives 

 
• For working students under age 22, you may be able to obtain a full SSI check 
• Can provide assistance with work and disability related expenses 
 

Assistance Is Available 

 
 Contact your DDA Case Manager for a referral to benefits planning to help you 

navigate the SSA system and understand how working will affect your Social Security 
and medical benefits. 

 
Don’t let Social Security benefits be a barrier to employment! 

Learn about your benefits. Knowledge is powerful! 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Snohomish Co DD Program 

http://www.socialsecurity.gov/
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STEP 4 
 

CONTACT DDA FOR A REFERRAL TO CAREER 
PATH SERVICES 

 

You must be a client of the State Developmental Disabilities Administration 
(DDA) to be eligible for funding for Career Path Services.                     

Funding may be limited. 
For more information see the DDA Employment Brochure 

https://www.dshs.wa.gov/sites/default/files/SESA/publications/documents/22-1463.pdf  

Contact DDA at (360) 429-3103 for funding and eligibility questions 

 

IF OVER AGE 21:  
Contact your DDA case manager for a referral to Career Path Services at            
(360) 429-3103 or visit them at 900 E College Way, Suite 110 in Mount Vernon. 

 
IF AGE 18-21:  

Contact your school’s Transition Program teacher or school staff.  
 
What are transition services? 

Transition services are offered by the school districts as required through IDEA 
(Individuals with Disabilities Education Act). Transition services mean a coordinated 
set of activities for students that promote movement from school to post-school 
activities including; 

 Post-secondary education, 

 Vocational training, 

 Integrated employment (including supported employment), 

 Continuing and adult education, 

 Connection to adult services, 

 And (where appropriate) independent living or community participation. 

 

 

 

 

https://www.dshs.wa.gov/sites/default/files/SESA/publications/documents/22-1463.pdf
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How is Skagit County involved with Transition? 

Staff from Skagit County Public Health collaborates with school staff to assist you to 
experience a seamless transition to adult services. Depending on availability of staff 
and resources, Skagit County staff may: 

 Attend your IEP 

 Provide you and your family workshops on transition topics 

 Collaborate with DVR and DDA on strategies to assist you obtaining the 
services and supports you need to maintain employment.  

 

How do I access the supported employment if that’s my goal? 

Entry into supported employment services depend on availability of funding. Each 
year, the Washington Legislature makes a decision on whether or not to fund 
supported employment for youth exiting the school system and how many youth 
they will fund. To obtain long term supports, you must be a DDA client, have 
utilized DVR services or have obtained paid, community based employment and 
demonstrate a need for long term supports. Please visit DDA’s website describing 
services at www.dshs.wa.gov/ddd/services.shtml. 
 
Individuals on a Home and Community Based Services waiver program will have 
long term supports available as described in your wavier programs.  

 

Community outreach efforts for Transition Programs, students and families 

• Skagit County Transition Fair: Occurs annually in the spring  

• Transition Workshop Series: Provided to families, students, school districts, school 
programs and/or teachers regarding planning for adult life after high school. Offered 
approximately 6 times a year. 

• Skagit County Transition Council: Meets monthly during school year 

 

 

 

 

 

http://www.dshs.wa.gov/ddd/services.shtml
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Step 5 
 

Interviewing and Choosing a Career Path              
Qualified Provider 

When you are ready to choose a provider, it is important to determine which provider 
will best fit your needs. Qualified providers are agencies that meet the qualifications of 
Skagit County to be a provider of Career Path Services (Employment and Community 
Access) and have expertise in supporting individuals with disabilities to work in and 
contribute to the community. The agency you choose will assist you to implement your 
Career Path Plan and provide individualized support to help you achieve your career 
path goal.  

We encourage you to interview all providers, talk with others who are already receiving 
services and discuss options with your DDA Case Resource Manager.  

As you talk to different providers, be prepared to share your ideas and goals and ask 
about their services. How can they help you achieve your goals? Here are some sample 
questions to help get you started: 

• I am interested in________? Do you have connections in this area? How would 
you assist me? 

• I have limited work experience and I am not sure what I want to do. How would 
you help me explore my options? 

• What will be MY role in finding a job? What is YOUR role? 

• How will you help me develop and monitor my Career Path Plan? 

• Do you support other folks in my community? What kind of connections do you 
have with companies in the area in which I live? 

• How can you assist me with transportation? 

• How many people does your agency serve? How many other people will my job 
coach be supporting? How often can I expect to see my job coach? 

• How will you keep communication open with me, my parents, guardians, and 
significant others? 

 

Eligible clients may choose between 3 qualified providers 
in Skagit County: 
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Chinook Enterprises 
 

 

 

 

 

 

Chinook Enterprises has been providing services to individuals with 
disabilities in the Skagit Valley since 1980.  Chinook is a social enterprise – a 
Not-For Profit Corporation designed to operate like a business, but 
committed to a social mission. 
 

Supporting full participation in community life for persons with 
disabilities or other barriers. 

 
Throughout the years, Chinook has helped people live more productive and 
fulfilling lives by striving to gain competitive employment for people with 
disabilities, as well as advocating for inclusion in the community. 
 
In addition to its Job Placement services, Chinook operates several 
commercial business operations which provide a dual purpose: they generate 
revenue that helps drive the mission and they provide employment 
opportunities for individuals with and without disabling conditions. 
 
Chinook currently has over 25,000 square feet of offices and production 
facilities with 70 staff members serving approximately 200 people with a wide 
range of disabilities annually.  Since 1980, Chinook has helped place over 
1000 people in competitive jobs in their communities. 
 

2026 N La Venture Road 
Mount Vernon WA. 98273 

(360) 428-0140 
www.chinookenterprises.org 

 

  
 

http://www.chinookenterprises.org/
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Service Alternatives, Inc. 
 
 
 
 
 

 
 
Community & Employment Services (CES), a division of Service Alternatives, Inc., 
provides a multitude of services designed to support people in finding and keeping 
meaningful employment in their communities. Services are provided to people with a 
range of disabilities, as well as to people who are moving from reliance on public 
assistance to employment.  
 
Supports may include resource development, assessment of vocational skills and goal 
development, job development, work experiences, job coaching, employment 
retention support, volunteer placement and assistance to overcome barriers that 
prevent successful employment.  
 
Service Alternative’s philosophy and belief is that no one is unemployable. It is their 
job to support people in finding their niche in society and the workplace. 
Community & Employment Services provides the vital link between people with 
disabilities, families receiving Temporary Assistance (TANF), community resources 
and employers.  
 
 

210 N Oak Street 
Burlington, WA 98233 

www.servalt.com  
 

Julie Bethea, Program Manager 

jbethea@servalt-ces.com   
(360) 941-9693 

 
 
 

http://www.servalt.com/
mailto:jbethea@servalt-ces.com
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Washington Vocational Services (WVS) 
 

 
The Board of Directors and staff of Washington Vocational Services (WVS) believe 
every person with a disability has employment potential. Their purpose is to match 
the unique talents of each individual with the specific need of the employer.  
 
WVS supports choice, inclusion, and empowerment of all of its participants. 
“Resumes to Retention” Washington Vocational Services (WVS) began its non-
profit operation in 1976 in Seattle, Washington. WVS has experienced tremendous 
growth over the last 39 years. In addition to working with DDA and DVR they are 
pleased to offer: 
 
ATTIC: Adult Transition to Independence Center www.wvs.org/attic.html 
 
Goal: The goal of this transition program is to prepare students for life after high 
school though community involvement, employment preparation, and independent 
living skills.  
 
Work Skills: Administration duties, work ethic, production/manufacturing, 
experience, job preparation, interviewing and resume building. 
 
Independent Living Skills: Personal care, laundry, and food preparation  
 
Handcrafted Boutique: Retail training site www.handcraftedboutique.com  
The store allows ATTIC students to have hands on training in: 
merchandising, customer service, register (POS), stocking and inventory 
control.  

 
503 E Fairhaven Ave  
Burlington, WA 98233 

(360) 419-0915 
www.wvs.org  

http://www.wvs.org/attic.html
http://www.handcraftedboutique.com/
http://www.wvs.org/
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Step 6 
 

Manage your Career Path Service 
 

The success of your Career Path Service depends on a clear partnership between you 
and the provider you choose to support you. You can self-direct the service you 
receive through a negotiation process that begins with your Career Path Plan. 
 

Talk to and/or meet with your provider 
Communication is very important. Your provider may not know you have a concern 
or problem if you don’t tell them. Start with the person who works directly with you 
and if that doesn’t help, contact that person’s supervisor. Ask for a meeting if 
necessary. 

 

Contact someone to help you talk to or meet with your provider 
This may be a family member, friend, transition coordinator or your DDA Case 
Manager. 

 

Review your Career Path Plan 
Look at your career path goal and the steps and methods listed to help you achieve 
your goal. Every six months or earlier if needed, the provider will review your plan 
with you to discuss any changes to your plan. 

 

Review your service records 
Providers are required to document the services 
you receive in case notes and you may choose to 
review those case notes at any time. 

 

You are the Director of Your Services 
You may change your provider at any time. Be 
sure to determine the reason you believe the 
change is necessary so you do not have the same 
problem with a new provider. Contact your 
DDA Case Manager for more information. 

 
 

 Snohomish Co DD Program 
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Step 7 
 

Have fun! 
 
 

It’s important to remember to balance work and play. Skagit County has much to 
offer residents in the realm of recreation.  From festivals, to trail-walking, to 
recreation through the YMCA, County and city recreation departments and the 
senior centers, Skagit County residents can access music, dance, painting/drawing, 
sports activities and more.    
 
One way to access an activity in the community is to apply for the DD Scholarship 
program, sponsored by the Skagit County DD Advisory Board.  Eligible residents 
are encouraged to apply and try something new!  The Scholarship is intended to let 
you try a new activity in the community and/or take a class to improve skills 
necessary for employment.  Scholarships are awarded up to $300.  
 

If you’re interested in submitting a scholarship request, please contact the          
Skagit County Developmental Disabilities Program at (360) 416-1510 or send us an 
email to maih@co.skagit.wa.us or bcarlson@co.skagit.wa.us.  
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 

mailto:maih@co.skagit.wa.us
mailto:bcarlson@co.skagit.wa.us
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Recreation opportunities in Skagit County 
 
Skagit County Parks and Recreation 

 Parks and Recreation sponsors a wide variety of events from cultural/social 
activities to sports and sight-seeing. Offerings can be found in their quarterly 
recreation guide which is also online at www.skagitcounty.net/parks  
1730 Continental Place 
Mount Vernon, WA 98273 
(360) 336-9414 
 

City Parks and Recreation department 

 Check out your city’s recreation department for additional activities 
o Mount Vernon: www.mountvernonwa.gov 
o Burlington: www.burlingtonwa.gov  
o Sedro-Woolley: www.ci.sedro-woolley.wa.us 
o Anacortes: www.cityofanacortes.org 

 
Skagit Valley Family YMCA 
 215 E Fulton St 

Mount Vernon, WA 98273 
(360) 336-9622 
www.skagitymca.org  
 

People 1st of Skagit County 

 Monthly activities revolving around community events and social activities 

 Advocacy activities and leadership training 
www.skagitpeople1st.org  
 

Out of the Ashes 

 Live, interactive music program for individuals of all abilities. Sing, dance, 
boogie and play the instruments provided. Located in Burlington. 
Jon or Stacey Dalgarn: musicman@wavecable.com 
(360) 770-9715 
www.outoftheashes.us  
 
 
 
 
 

https://www.skagitcounty.net/parks
http://www.mountvernonwa.gov/
http://www.burlingtonwa.gov/
http://www.ci.sedro-woolley.wa.us/
http://www.cityofanacortes.org/
http://www.skagitymca.org/
http://www.skagitpeople1st.org/
mailto:musicman@wavecable.com
http://www.outoftheashes.us/
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Out and About 

 Sponsored by CFI (North Sound Center for Independence), Out and About 
is a peer support group for people with disabilities who want to participate in 
their community. Located in Burlington. 
Shawn Latham 
shawnl@cfinorth.org 
CFI: (360) 393-3890 or toll free 1-888-482-4839 
 

Skagit Special Olympics 

 Provides ten weeks of sports training and athletic competition, each season, 
for children (at least eight years of age) and adults with intellectual 
disabilities.           
Pauli Mickleson: paulim@co.skagit.wa.us  
PO Box 1162, Mount Vernon, WA 98273 
www.specialolympicswashington.org or skagitspecialo@yahoo.com  
 

Skagit Better Living Group 

 A peer support group for people with disabilities to think and discuss issues 
such as: staying positive, eating right, exercise and fitness, making friends, 
staying motivated and more.  
Alex Smith 
Chinook Enterprises 
(360) 428-0140 
asmith@chinookenterprises.org  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

mailto:shawnl@cfinorth.org
mailto:paulim@co.skagit.wa.us
http://www.specialolympicswashington.org/
mailto:skagitspecialo@yahoo.com
mailto:asmith@chinookenterprises.org
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